Central Texas College District
Human Resource Management Operating
Policies and Procedures Manual
Policy No. 530: Teacher Retirement System of Texas

I.

PURPOSE
To summarize Teacher Retirement System of Texas (TRS) benefits available to employees.

II.

SCOPE
This policy applies to all TRS eligible employees of the CTCD.

III.

DEFINITION
TRS is a retirement plan for all tax-supported educational institutions or agencies in the State of
Texas, including institutions of higher learning.

IV.

POLICY
A.

State law requires personnel employed for twenty (20) hours per week or more (one-half
(1/2) or more of the standard workload for a definite period of four and one-half (4 ½)
months or a full semester of more than four calendar months during a school year) to
participate in the TRS.

B.

Part-time personnel (less than one-half (1/2) of the standard workload, or doing irregular,
seasonal, or temporary work for a definite period of less than four and one-half (4 ½)
months or less than a full semester of four (4) calendar months during a school year) are
eligible only if such employment, when combined with other employment in Texas public
institutions during the same school year, qualifies as service eligible for membership or if
such other employment in itself qualifies as service eligible for membership.

C.

The retirement law allows members who terminate employment permanently with every
TRS-covered employer to withdraw their deposits and any accrued interest.

D.

For actively participating TRS members on August 31, 2007, normal age service
retirement, with a lifetime monthly annuity unreduced for early retirement and calculated
on the benefit formula in effect, is available to members at age sixty-five (65) with five
(5) or more years of service, at age sixty (60) with twenty (20) or more years of service, at
age fifty (50) with thirty (30) or more years of service, or any combination of age and
service equal to eight (80) or more.

E.

Employees who became members of TRS on or after September 1, 2007, and have at
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least five (5) years of service credit in the retirement system on or before August 31,
2014, will be required to meet one of the following eligibility requirements to qualify for
an unreduced annuity at retirement: Age sixty-five (65) with five (5) or more years of
service credit or meet the rule of eight (80) (combined age and years of service credit
equal at least eight (80)) and at least age sixty (60) at the time of retirement.

V.

F.

Employees who do not have at least five (5) years of service credit with TRS on or before
August 31, 2014, will be required to meet the following eligibility requirements to qualify
for an unreduced annuity at retirement: Age sixty-five (65) with five (5) or more years of
service credit or meet the rule of eighty (80) (combined age and years of service credit
equals at least eighty (80)) and at least age sixty-two (62) at the time of retirement.

G.

Early-age retirement, with a lifetime monthly annuity reduced for early age and calculated
according to the benefit formula in effect is available at age fifty-five (55) with five (5) or
more years of service or any age below fifty (50) with thirty (30) or more years of service.

H.

Employees are required to become members of TRS as a condition of employment (see
TRS Laws and Rules-1994). However, eligible employees in categories 1A through 1G
as well as full-time faculty and librarians may forfeit their membership in TRS to become
members in the Optional Retirement Plan (ORP) within ninety (90) days from the date
they become eligible (see Policy #535, Optional Retirement Plan). Once individuals are
members of ORP, they may not return to membership in the TRS.

I.

Death benefits are provided through TRS and provide valuable protection, should death
occur before retirement. This coverage begins the first day of membership in TRS and is
retained even when the member is absent because of illness.

J.

Employees who became members of TRS on or after September 1, 2001 and retire under
TRS with ten (10) or more years of creditable service must also have ten (10) actual years
of participation in the Group Benefits Program administered by the Employees
Retirement System of Texas (ERS) to be eligible for retirement group insurance benefits
through the ERS either at age sixty-five (65) or when age plus service equals eighty (80)
at retirement as appropriated by the State of Texas in accordance with the Insurance
Code, Chapter 1551, Texas Employees Group Benefits Act (see Policy #505, Group
Benefits Program).

K.

Employees who became members of TRS prior to September 1, 2001, are grandfathered
under the old rule, which required ten (10) years of service, but only three (3) years of
actual service with a Group Benefits Program-participating agency.

PROCEDURES
A.

Membership in TRS will begin on the first day of eligible TRS employment.

B.

Employee/employer contribution rates to employee TRS retirement accounts are
mandated by the State of Texas and are subject to change. Current contribution rates are
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available at the Employee Benefits Office or on the TRS website at www.trs.state.tx.us.
C.

Members who change to part-time status not eligible for TRS participation must continue
to participate in TRS for the remainder of the fiscal year, if they have gained a creditable
year of service prior to the status change.

D.

Members who permanently terminate employment, as evidenced by a termination
personnel status form, rather than retire may submit a Notice of Final Deposit and
Request for Refund form (TRS-6) to TRS to withdraw their deposits and interest.

E.

Employees contemplating retirement should contact the Employee Benefits Office at least
four months prior to retirement.

F.

TRS and ORP retirees who return to work with a TRS participating institution will not be
eligible to participate in TRS membership due to retiree status.
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