Advisory Committee Meeting Record Template

CHAIRPERSON:
Chicl Eddic Wilson

MELETING DATE:

2-15-23

10:00am

MEETING TIME:

MEETING PLACE:
Bldg 541 RM #116

RECORDER:
Llizabeth Swope

PREVIOUS MEETING:

November 1, 2022

MEMBERS: (P=PRESENT) Add nonmembers present to bottom of table with heading “Others Present™ (OP)

l (P/OP?) | Name and Title (List all members) | Business Affiliation Name and Title
' [Email Address and Ph # —_
‘ P Chief Eddie Wilson Copperas Cove Police Chiel ol Police Eddic Wilson
ewilson(@copperascove.1x.uov Department
|
[ 1 i g S T -
P Mike Donovan KISD Mike Donovan
i Mike.p.donovan@icloud.com
P Catherine GroothofT Lampasas County Catherine GootholT
Isc0910@@yahoo.com Sheriff"s Office Retired
P Kenneth Essenburg Civilian Kenneth Essenburg
mpaintbody@hot.rr.com
P Yaul Miceli Civilian Paul Miceli
apmicelitx@gmail.com
Sabrina Pomeroy Civilian Sabrina Pomeroy
Sabrina. Pomeroy@thnb.com
William Greenwood Harker Heights Police Sergeant William Greenwood
wereenwood(@harkerheights.gov | Department
opP Clifton Osborne Central Texas College Clilton Osborne
Clifton.osbornef@cted.edu Police Academy Coordinator
op Jon Cella Central Texas College Jon Cella
Jon.cella@@cted.edu Protectives Services Chair
opP Scott Lorenz Central Texas College Scott Lorenz
William. lorenz@cted.edu Criminal Justice Faculty
op Elizabeth Swope Central Texas College Protective Services/Police Academy Office
Elizabeth.swope@cted.edu Assistant 11




Agenda Item Action, Discassion, Information Responsibili
Approve Minutes from Last | Recommend approvel of meetings from last meeting. Chief Wilson
Meeting
Old Business: e  Consider replacing the shotgun qualification portion the | Clifton Osborne

Academy with a patrol rifle operator course in the
BPOC
e Review and consider the proposed new Cadet Handbook
¢ Discuss new purchases with the Perkins Grant:
o Glock and Smith & Wesson Red Guns
o SIRT Guns
o 9 mm and .223 ammo for instructions
o Flashlights
) Dummy rounds for 9mm and .40 cal
o Readios ~ backordered
New Business: Clifton Osbome
Curriculum Decisions:
Other:
MINUTES
‘ Key Discussion Points Discussion
Old Business: Recommended wplacing the Shotgun Qualification portion

of the Academy with Patrol Rifle Operator Course in BPOC
© The shotgun is becoming obsolete in most Police

Departments
o TCOLE has increased the Academy hours to 720 so
the extra course can be added easily
o The Academy has the resources to put the Cadets
through the course
o Recommended Approval by Albert Miceli, 2 by
Chief Wilson, the decision was approved
unanimously
Revision of the Cadet Handbook
o Chief Wilson worked on reformatting the Cadet
Handbook
o Discussion was had on the Physical Readiness
ponion of the Handbook
The Academy is still using the 25% VO2
Max
* Most of the applicants are reaching the 25%
during the entry process
» The 25% was mandatory before, but the
previous board voted to make it optional
= Discussion was had on changing the
wording from “must complete and achieve
that percent” in the handbook to “should”
® Discussion was had on the difference
between having the 25% on enrolling in the
Academy, and the difference of what is

expected on the Physical Expectations

during the Academy and adding in the



handbook that the VO2 max will be a
performance test for a grade
s Recommendation was made to separate the
Physical Training and the VO2 Max into
two paragraphs for clarity in the handbook
o Discussion was had on the Weapons section of the
Handbook
s Recommended removing the word “knife”
from “possession of any prohibited or
illegal knife weapon during any Academy
related function...” because there are no
prohibited knives in the State of Texas
anymore, just location restrictions
o Discussion was had on the Dismal from the
Academy portion of the Handbook
® These has been a lot of revision from the old
handbook to where the new handbook is,
and the appeal process
= Discussion was had on if a Cadet is
dismissed and the appeal is upheld, is it fair
to punish the Cadet if they missed practical
portions of the Academy and cannot make it
up due to time factors, or in another
Academy class or if TCOLE approval is
needed
» Decided to reach out to TCOLE for
clarification and instruction on this matter
» Adding a Review Board for cases of the
Appeal Process
o Discussion was had on Shaving Profiles and beards
in the Academy
= Decision was made to table to the next
meeting while looking into how other
Departments are addressing the issue
The Academy received new equipment with the Perkins
Grant
Glock and Smith & Wesson Red Guns
10 SIRT Guns
9 mm and .223 ammo for instructions
Stream Flashlights
Dummy rounds for the 9 mm and 40 cal
Radios are on backorder
TCOLE preformed an Audit this year and there was no
Deficiencies
The College Comptroller has inquired about increasing the
cost of the Academy for the Sponsored Cadets to the same
as Non-Sponsored Cadets. We recommended not increasing
the rate. :
Ms. Jouett will be leaving, Mr. Greenwood will be replacing
her on the Advisory Board
Motion was made to approve the revision to the Handbook
with the amendments mentioned by Chief Wilson, 2* by
Mr. Miceli, motion passed unanimously

000000




New Business:

The question was raised if there has been any concern on
acquiring ammo for the new Patrol Rifle portion of the
Academy - nobody has voiced any concern as of yet. The
academy has erough rifles to handle the current class load.
Twenty-six cadets from BPOC Alpha and Delta took the
TCOLE Exam on Dec 1, 2023. Fourteen passed on their first
attempt and twelve failed their first attempt. Eleven of the
twelve that failed their first attempt has taken and passed the
TCOLE exam. The remaining cadet failed the TCOLE exam
on his second attempt. He has not made his final attempt yet.
o The Academy is supporting that cadet by having the
Instructor reach out to him and put him in touch
with other students to help him study
What affects the Academy is the first attempt pass rate, on a
three-year basis with TCOLE. We have to maintain an 80%
or better.
To improve our pass rate, we will do the following:
1. Use the TCOLE analysis to identify problem areas
2. Future classes will be required to take weekly
comprehensive exams
3. Staffis updating exams with new questions
We started BPOC Bravo with 35 cadets
© One cadet was arrested the first week for family
violence
O One cadet has transferred to the Night Academy
o Another cadet has withdrawn from BPOC Bravo
and is considering applying to the night class
o Three cadets have failed the first or second exam
three times and was dismissed from the Academy
We are not supposed to go over 30 cadets. We accepted 7
independent cadets before we realized that we hed a higher
than usual number of sponsored cadets. When we realized
that we would go over 30 cadets we stopped accepting
independent cadets. We did not turn away any agencies that
were trying to send us cadets. To accommodate the high
number of cadets we are splitting the class into two even
squads. The classes that require one on one training will be
alternated between squads. For example: a squad will take
Arrest and Control while b squad takes Professional Police
Driving. The scheduling has been challenging but we have
worked it out.
o Suggestions for a waitlist or earlier deadline for
paperwork were discussed
o Ifthe staff can manage the load, the Board supports
going over 30
We have 7 cadets currently enrolled in BPOC Alpha. We
may have one more cadet that withdrew from BPOC Bravo
enroll but he has not yet.
o The Academy does not want to cancel the class due
to the monetary investment the students make
We currently have 22 people that have shown interest in
BPOC Charlie. Eight of them are independent.
Discussion was had on the current arrest policy of the
Academy ~ it states that they can be removed if they are

arrested but it doesn’t state they have to be
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The process is different for Sponsored versus
Independent Cadets

The process will also depend on the offense
Suggestion was made to have a permission form that
allows us to get more information when this occurs

¢ Revisiting the beard profile — decision was made to keep the
policy as it is for the Cadets unless a Doctor’s note is
provided

* Discussion was had on the recent CTC Cyber attack and the
encryption policy

The Academy is looking into different programs
that will work with other Agencies, and is little to
no cost

Curriculum Decistons: *  BPOC Bravo and all future classes will use the 720
curriculum
Other:
CHAIRPERSON SIGNATURE (or designee): | DATE: NEXT MEETING:
L4 bR EE=m==T 3/21/23 May 24,2023




Advisory Committee Meeting Record Template

‘ CHAIRPERSON:
- Chief Eddie Wilson

CMEETING DATE:

3-24-23

MEETING TIMI::
10:00am

MEETING PLACL:
Bldg 341 RM #103

|
"RECORDER:
Llizabeth Swope

MEMBERS: (P=PRESENT) Add nonmembers present 1o bottom of table with heading ~Others Present™ (OF)

| PREVIOUS MEETING:
February 15,2023
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|| Email Address and Ph # L ) o o
| P Chicf Eddie Wilson Copperas Cove Police Chief ol Palice LEddie Wilson
ewilson@ecopperascove.1x.gov Department
| P Mike Donovan KISD ' Mike Donovan
Mike.p.donovanwicloud.com ‘
| == \ . I
| P | Catherine Grootholt Lampasas County - Catherine GootholT
’ | Isco910@yahoo.com Sherill"s OlTice | Retired
, I ' —
| I | Kenneth Essenburg Civilian | Kenneth Essenburg
| mpaintbody@hot.rr.com .
- e TSI W—
P Paul Miceli Civilian | Paul Miceli
; apmicelitx@gmail.com ;
| |
' | Sabrina Pomeroy Civilian Sabrina Pomeroy
| Sabrina.Pomerov@ihnb.com
| p William Greenwood IHarker Heights Police | Sergeant William Greenwood
i wareenwood @harkerheights.gov | Department
e | | e =
or | Clifton Oshorne Central Texas College I Clifton Osborne
l } Clifton.osbornewcted.edu | Police Academy Coordinator
i op Jon Cella Central Texas College Jon Cella
' Jon.cellai@eted.edu Protectives Services Chair
! - __.' e S — — - e 7_;;_. S
| Ol | Scott Lorenz Central Texas College I Scolt Lorenz
\ ‘ William.lorenz(acted.edu Criminal Justice Faculty
or - Elizabeth Swope Central Texas College Protective Services/Police Academy Oflice

’ Elizabeth.swope(wicted.edu
1

| Assistant 11
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______Agenda Item Action, Discussion, Information | _Responsibility |
Approve Minutes from Last | Recommend approval of meetings from last meeting. Chief Wilson
Meeting
Old Business: o Discuss current enrollments and TCOLE Tests in the Clifton Osborne
BPOC Academies
o Discuss ways to improve the TCOLE pass rate
o Discuss class size of the Academy
¢ Discuss the current Arrest Policy of the Academy
o _Discuss the CTC cyber attack
New Business: o Discuss current enrollments Clifton Osborne
o Discuss Perkins Funds Purchases
o Discuss feasibility of Background Checks for
Independent Cadets
e Discuss Police Academy Training Manual
¢ Discuss TCOLE License Renewal
Curriculum Decisions: e BPOC Bravo and all future classes will use the 720
curriculum
Other:
MINUTES
Key Discussion Points Discussion
Old Business: e The question was raised if there has been any concern on

acquiring ammo for the new Patro] Rifle portion of the
Acedemy — nobody has voiced any concern as of yet. The
academy has enough rifles to handle the current class load.
Twenty-six cadets from BPOC Alpha and Delta took the
TCOLE Exam on Dec 1, 2023. Fourteen passed on their first
attempt and twelve failed their first attempt. Eleven of the
twelve that failed their first attempt has taken and passed the
TCOLE exam. The remaining cadet failed the TCOLE exam
on his second attempt. He has not made his final attempt yet.
o The Academy is supporting that cadet by having the
Instructor reach out to him and put him in touch
with other students to help him study
What affects the Academy is the first attempt pass rate, on a
three-year basis with TCOLE. We have to maintain an 80%
or better.
To improve our pass rate, we will do the following:
1. Use the TCOLE analysis to identify problem areas
2. Future classes will be required to take weekly
comprehensive exams
3. Staffis updating exams with new questions
We started BPOC Bravo with 35 cadets
o One cadet was arrested the first week for family
violence
o One cadet has transferred to the Night Academy
o Another cadet has withdrawn from BPOC Bravo
and is considering applying to the night class
o Three cadets have failed the first or second exam
three times and was dismissed from the Academy
We are not supposed to go over 30 cadets. We accepted 7
independent cadets before we realized that we had a higher




than usual number of sponsored cadets. When we realized
that we would go over 30 cadets we stopped accepting
independent cadets. We did not turn away any agencies that
were trying to send us cadets. To accommodate the high
number of cadets we are splitting the class into two even
squeds. The classes that require one on one training will be
alternated between squads. For example: a squad will take
Arrest and Control while b squad takes Professional Police
Driving. The scheduling has been challenging but we have
worked it out.
o Suggestions for a waitlist or earlier deadline for
paperwork were discussed
o Ifthe staff can manage the load, the Board supports
going over 30
We have 7 cadets currently enrolled in BPOC Alpha. We
may have one more cadet that withdrew from BPOC Bravo
enroll but he has not yet.
o The Academy does not want to cancel the class due
to the monetary investment the students make
We currently have 22 people that have shown interest in
BPOC Charlie. Eight of them are independent.
Discussion was had on the current arrest policy of the
Academy — it states that they can be removed if they are
arrested but it doesn’t state they have to be
o The process is different for Sponsored versus
Independent Cadets °
o The process will also depend on the offense
o Suggestion was made to have a permission form that
allows us to get more information when this cccurs
Revisiting the beard profile — decision was made to keep the
policy as it is for the Cadets unless a Doctor’s note is
provided
Discussion was had on the recent CTC Cyber attack and the
encryption policy
o The Academy is looking into different programs
that will work with other Agencies, and is little to
no cost

New Business:

We started BPOC Bravo with 35 cadets, Five Cadets were
dismissed for academics. One never attended. Two dropped
voluntarily. One of the two that dropped enrolled in the
night class (BPOC Alpha). One was dismissed for
discipline.

o With the reduction in the number of cadets we were
able to avoid splitting the classes for firearms and

. defensive tactics.

o Discussion was had on the fail rate of the first exam
of the academy — contributing factors could include
the amount of time ocut of a leaming environment,
living situations, English as a second language, or
not knowing how the testing process works or what
to expect

o The exam requires a 70 to pass the first time, retakes
require an 80 to pass.




o Cadets are given the PowerPoint slides, required to
keep a notebook, and encouraged to challenge the
questions

o Recommendation was mede to lower the retake pass
requirement to 70 for the first exam only

e BPOC Alpha started with eight and all are still enrolled.

¢ BPOC Charlie started with 23 cadets. Three were dismissed
for academics.

¢  The cadet that was dismissed for discipline appealed his
dismissal. The cadet was dismissed because he failed to
document that he was involved in a domestic where he
pointed a loaded gun at his brother. He appealed his
dismissal to the appeal board we approved at the last board
meeting. Deputy Chief Alber voiced a concern that we do
not perform background checks on our cadets.

o We researched a company out of Houston that can
provide this service for us at $600.00 a person.
They would not do face to face visits. If the board
insist that we have background checks done, 1
recommend that we use this service or not accept
independent cadets.

o There was discussion on if the cost of the
background check could be built into the cost of
tuition, or have it as an upfront cost directly to the
Cadet

o We also recommend that the faculty member chosen
for the disciplinary board not be from the Protective
Services Department.

o Recommendation was made for Police Academy
Staff to not be present for the discussions from the
Appeal Board, to be able for questions if needed

o Changes for the Appeals Process will be updated in
the Cadet Handbook

] z: were approved to purchase the following with Perkins

ds:

o Hand Held Breathalyzers

o 15 Glock 45 — 9mm pistols

o Red dot sights for pistols

®  Focus will still be on the basic of using
firearms with the iron sights first

=  Suggestion was made to add that we require
an iron sight so it can be co-witnessed if the
Cadet’s optics goes cut -

* We are currently working on a new training manual for the
Academy. The manual will be provided in print form free of
charge to the cadets. An online version of the manual will
be available also. We anticipate that it will be complete by
the beginning of next year.

o The book will be paid for with differential tuition
fees

o Mr. Lorenz is producing the book via LaTeX - it
will include sample questions, will align with
TCOLE’s IRGs, will be able to jump back and forth
with the links easily, has a complete bibliography
and footnotes, and once built it will be easy to

update and push out to the Cadets



o There was discussion on if the book will be
copyrighted and available to other Academies, and
the Cadets after they graduate

o Mr. Lorenz is locking into different publishing
options for the book, it will be 2 volumes

¢ The Police Academy will be starting the process of
renewing our TCOLE license, and Dr. Carter will be

replacing Chancellor Yeonopolus on the contract

Curriculum Decisions: N/A
Other:
CHAIRPERSON SlGlg.g___U_l}E (or designee): | DATE: NEXT MEETING:

Qb b O B 6/5/23 October 18, 2023




Advisory Committee Meeting Record Template

CHAIRPERSON:

Chiel Eddic Wilson

MEETING DATE: MEETING TIME:
10-18-2023 10:00am

MEETING PLACE:
Bldg 541 RM #103

RECORDER:
Elizabeth Swope

PREVIOUS MEETING:
May 24. 2023

MEMBERS: (P=PRESENT) Add nonmembers present to bottom of table with heading “Others Present™ (OP)

(P/OP?) | Name and Title (List all members) | Business Affiliation Name and Title
Email Address and Ph # -

P Chief Eddie Wilson Copperas Cove Police Chief of Police Eddie Wilson
ewilson(@copperascove.tx.gov Department

P Mike Donovan KISD Mike Donovan
Mike.p.donovan@icloud.com

P Catherine Groothoff Lampasas County Catherine GoothofT
Isc0910@@yahoo.com Sheriff’s Office Retired
Kenneth Essenburg Civilian Kenneth Essenburg
mpaintbody@hot.rr.com

P Paul Miceli Civilian Paul Miceli
apmicelitx@gmail.com

2 Sabrina Pomeroy Civilian Sabrina Pomeroy
Sabrina.Pomerov@thnb.com

P William Greenwood Harker Heights Police Sergeant William Greenwood
wareenwood@harkerheights.gov | Department

op Clifton Osborne Central Texas College Clifton Osborne
Clifton.osborne@ctcd.edu Police Academy Coordinator

op Jon Cella Central Texas College Jon Cella
Jon.cella@eted.edu Protectives Services Chair

op Scott Lorenz Central Texas College Scott Lorenz
William.lorenz(@cicd.edu Criminal Justice Faculty

op Elizabeth Swope Central Texas College Protective Services/Police Academy Office
Elizabeth.swopef@ctcd.edu Assistant 11

op Veronica Martin Central Texas College Associate Dean, Career Technical Instruction

Veronica.martinf@ctcd.edu




Agenda Item Action, Discussion, Information Responsibility
Approve Minutes from Last Recommend approval of meetings from last meeting. Motion Chiel Wilson
Meeting seconded and passed.

Old Business: e Discuss current enrollments Clifton Osborne
Discuss Perkins Funds Purchases
e Discuss feasibility of Background Checks for
Independent Cadets
e Discuss Police Academy Training Manual
e Discuss TCOLE License Renewal
New Business: e Discuss current enrollments
e Discuss new TCOLE teaching requirements
e Discuss Perkins Funds Purchases
e Discuss current readmittance policy for cadets dismissed
for academic reasons
e Discuss TCOLE License Renewal
e Discuss Police Academy Training Manual
Curriculum Decisions: e BPOC Bravo and all future classes will use the 7362
curriculum
Other: N/A

MINUTES

Key Discussion Points

Discussion

Old Business:

We started BPOC Bravo with 35 cadets. Five Cadets were
dismissed for academics. One never attended. Two dropped
voluntarily. One of the two that dropped enrolled in the
night class (BPOC Alpha). One was dismissed for
discipline.

@]
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With the reduction in the number ol cadets we were
able to avoid splitting the classes for lircarms and
defensive tactics.

Discussion was had on the lail rate of the first exam
of the academy — contributing lTactors could include
the amount of time out of a learning environment.
living situations, English as a second language. or
not knowing how the testing process works or what
Lo expect

The exam requires a 70 to pass the lirst time, retakes
require an 80 to pass.

Cadets are given the PowerPoint slides. required to
keep a notebook. and encouraged to challenge the
questions

Recommendation was made to lower the retake pass
requirement to 70 for the first exam only

BPOC Alpha started with eight and all are still enrolled.
BPOC Charlie started with 23 cadets. Three were dismissed
for academics.

The cadet that was dismissed for discipline appealed his
dismissal. The cadet was dismissed because he failed to
document that he was involved in a domestic where he
pointed a loaded gun at his brother. He appealed his
dismissal to the appeal board we approved at the last board




meeting. Deputy Chief Alber voiced a concern that we do
not perform background checks on our cadets.

o We researched a company cut of Houston that can
provide this service for us at $600.00 a person.
They would not do face to face visits. If the board
insist that we have background checks done, |
recommend that we use this service or not accept
independent cadets.

o There was discussion on if the cost of the
background check could be built into the cost of
tuition, or have it as an upfront cost directly to the
Cadet

o We also recommend that the faculty member chosen
for the disciplinary board not be from the Protective
Services Department.

o Recommendation was made for Police Academy
Staff to not be present for the discussions from the
Appeal Board, to be able for questions if needed

o Changes for the Appeals Process will be updated in
the Cadet Handbook

We were approved to purchase the following with Perkins
funds:

o Hand Held Breathalyzers

o 15 Glock 45 — 9mm pistols

o Red dot sights for pistols

= Focus will still-be on the basic of using
firearms with the iron sights first
= Suggestion was made to add that we require
an iron sight so it can be co-witnessed if the
Cadet’s optics goes out
We are currently working on a new training manual for the
Academy. The manual will be provided in print form free of
charge to the cadets. An online version of the manual will
be available also. We anticipate that it will be complete by
the beginning of next year.

o The book will be paid for with differential tuition
fees

o Mr. Lorenz is producing the book via LaTeX - it
will include sample questions, will align with
TCOLE’s IRGs, will be able to jump back and forth
with the links easily, has a complete bibliography
and footnotes, and once built it will be easy to
update and push out to the Cadets

o There was discussion on if the book will be
copyrighted and available to other Academies, and
the Cadets after they graduate

o Mr. Lorenz is looking into different publishing
options for the book, it will be 2 volumes

The Police Academy will be starting the process of
renewing our TCOLE license, and Dr. Carter will be

replacing Chancellor Yeonopolus on the contract

New Business:

Nineteen cadets from BPOC Charlie 2023 graduated on
Sept. 22, 2023. Seventeen passed the TCOLE exam on their
first attempt. The remaining two passed the TCOLE exam
on their second attempt.




o Lt. Osborne had the class analysis which breaks it
down by Units, which will be sent out by email to
the Board Members

BPOC Alpha started with eight cadets. One was dismissed
for possessing alcohol on campus.

BPOC Delta began with 24 cadets. One was dismissed for
failing to meet academic standards.

o The Academy has made a lot of changes to in the
way the classes are delivered and it has been having
a big impact, scores are going up

TCOLE announced they would require academies to teach
an additional 16 hours for ALERRT training starting Jan 1,
2024. Central Texas College does not have a certified
trainer for ALERRT. We are trying to locate a class to send
instructors to but have not found one yet. TCOLE has not
updated its website to reflect this. Lt. Osborne will try to
obtain additional information when he attends the TCOLE
conference next week.

o To accommodate the new hours, the Academy will
be extended by one week

o Additional classes can be adjusted to accommodate
any extra hours where needed

The breathalyzers, Glock 45, and red dot sights from the
Perkins grant came in.

Our current policy requires any cadet dismissed for
academic reasons to wait one calendar year to reapply. 1
want to remove the waiting period and allow them to
reapply at the next available academy.

o Lt Osborne gave an example concerning a Cadet in
the Day Academy that failed Unit 1 twice and
decided to move to the Night Academy and is now
one of the top academic Cadets in that class. Lt.
Osborne feels the one year requirement is not
necessary

o Chief Wilson asked about the history of the one year
waiting period, Lt. Osborne stated it was before his
time

o The criteria for dismissal for academics was
reviewed for the Board

o Mr. Miceli attended the Police Academy for Unit 1
with the Delta Class. He provided constructive
feedback and recommendations for enhancing the
learning experience of the class which seems to be
making a big difference

o Lt. Osborne stated the biggest change is they are
requiring the Cadets to take review test every unit
and it is really bringing their scores up

o Lt. Osborne brought up how certain situations, i.e.
illness or death in the family can impact their grades
and if they can come back, they have a better
understanding of what is required of them

o Chief Wilson motioned to remove the one year
waiting period to reapply after being dismissed for
academic reasons. Mr. Donovan moved to remove
the one year requirement. Ms. Groothoff seconded,
the motion passed unanimously.




We have renewed our contract with TCOLE, we received
the paperwork yesterday. The new contract is good for
another 5 years.
Professor Lorenz has completed his first draft of the total
training manual. We have made a digital copy available to
BPOC Alpha and Delta.
o Mr. Lorenz presented three versions of the book
printed by different sources
o The Academy is planning to use the differential
tuition to purchase the books for the Cadets.
o Every TCOLE IRG, every statue is in the book
o The 88" Legislative updates are in the book
o Discussion was had on the learning process of the
students - some learn better with digital, some with
a paper copy. The Academy wants to provide both
give them the best learning opportunities
o Lt. Osbomne stated that the scores have gone up
since providing the digital link to the Cadets
o Chief Wilson inquired about copyrighting the book,
Mr. Lorenz stated it will be copyrighted.
o The digital link can be updated and instantly pushed
out to the Cadets
Mr. Miceli inquired in reference to the Firearms unit and the
Cadets that live in the Dorm for dry fire homework. There is
an exception for students enrolled in an Academy but the
Dorm does not recognize that exception. Lt. Osborne will
work on getting an answer for that issue.
Chief Wilson made a motion to adjourn the meetmg which
passed.

Curriculum Decisions: N/A
Other: N/A
CHAIRPERSON SIGNATURE (or desugnee): DATE: NEXT MEETING:
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